Job description
Musical Director,

L ondon Medical Orchestra

I ntroduction

The London Medical Orchestra is seeking to app@iméw Musical Director following
the retirement of Michael Axtell in July 2011 aft¥® years with the orchestra.

The London Medical Orchestra is an amateur orchegth a professional leader for
each string section. There are no auditions for be¥ship. There are currently 35 to 40
members. We have a full wind and horn section with trumpet, and access to more
brass for concerts. We give three concerts annualyally to raise funds for medical
charities. We have 29 rehearsals a year on Tuesdayngs in term time from 7.30 —
9.30 at the Walter Sickert Community Centre, NBrridighbury in London. The
orchestra is a registered charity and is managed®@ymmittee elected by the members
of the orchestra. The committee members are héstraistees of the orchestra.

Above all we are a very friendly, inclusive and gagive group of musicians who wish
to achieve the highest possible standards whijslygarg making music together. We are
looking for a Musical Director who will be able éievelop our abilities and achieve a
high standard whilst continuing to make our rehaarsclusive and pleasurable.

TheRole
The Musical Director will have the following respshbilities:
* Principal Conductor
-The MD will plan and conduct all rehearsals, whach currently on Tuesday
evenings from 7.30-9.30 following the patterntwé school terms (with a week
off during the half term break). The MD will be eeqted to provide the term’s

rehearsal schedule before the start of each term

-The MD will conduct the wind sectionals, which Wdke place during one or
more rehearsals per term. String sectionals aenthk the professional leaders.

-The MD will conduct the orchestra’s concerts. Binehestra currently gives
three public concerts a year on a Sunday evenitigaMsunday afternoon



rehearsal. These will usually be in early Decemla¢e, March/earlyApril and late
June/early July at venues in the Highbury / FingtiRark and Tufnell Park areas.

* Repertoire
-The input of the MD in selecting the repertoirédusadamental to the role. Final
decisions regarding repertoire will be taken by@uenmittee, but the Committee
relies heavily on the proposals and advice of tliz &d leader. The MD will be
expected to make recommendations regarding repedgjear in advance.. The

orchestra enjoys playing a wide repertoire, anaMBes knowledge as to the
degree of challenge of different pieces is veryongmnt.

* Management
-The MD may be consulted about the managemenieobitthestra by the
committee. S/he will be an ex-officio member of doenmittee, but will not

necessarily be expected to attend all committedingse

-The MD is responsible for developing a supportne collaborative relationship
with the professional string leaders.

-The MD’s formal link with the orchestra is via t@dnair.

Termsand Conditions of Service
-The MD is a contractor of the LMO and not an eoypk.
-The appointment will be for three years in thstfinstance and renewable for
fixed periods thereafter. There will be a revieteathe first year. The contract

may be terminated by either party with approprraigce.

-Fees will be for negotiation during the appointingmcess, around the region of
£70 - £75 per rehearsal. The level of fees is resteannually.

Per sonal Specification
We are looking for an MD with the following skiils
» The ability to engage and inspire all sectionshefarchestra
* Excellent conducting technique

» Excellent knowledge of a broad symphonic repertoire



* Ability to plan rehearsals well
» Ability to make rehearsals enjoyable supporting iciass of different abilities

* Ability to develop good working relationships witte leader and Committee

Selection Process
 The closing date for applications is thé"#=bruary, 2011.

* Those long-listed will be invited to interview givéy the committee in March
2011 (date to be fixed).

* A sshort list will be invited to a Play Day one dayring the summer term.
* Up to three finalists will be given a term’s tresch.

* The final decision will be taken by the committeidwing the trials.



